
2B-8 MILITARY LEAVE

All _ County employees who are members of the National Guard or active reserve

components ofthe United States Armed Forces shall be allowed up to fifteen (15) days off per

federal fiscal year with pay for active duty or to attend active or inactive authorized training
sessions and exercises. The fifteen (15) day paid military leave shall apply to the Federal Fiscal

year and any unused balance at the end ofthe year shall not be carried forward into the next
Federal Fiscal year. Pay for attendance at Reserve or National Guard training sessions or
exercises shall be authorized only for periods which fall within the employee's normal work
schedule. An employee may use vacation leave, earned compensatory time, or leave without
pay if they must attend Reserve or National Guard Training sessions or exercises in excess of
the fifteen-day maximum.

Any _ County employee who is a member of the Texas military forces, a reserve

component of the armed forces, or a member of a state or federally authorized urban search

and rescue team called to state active duty by the governor or another appropriate authority in

response to a disaster is entitled up to 7 days of paid disaster leave per fiscal year. This leave is

in addition to the paid leave provided for authorized training or duty otherwise authorized or
ordered. During disaster leave under these provisions, the person may not be subjected to loss

of time, efficiency rating, personal time, sick leave, or vacation time.

An employee going on military leave shall provide their supervisor with a set of orders within
two (2) business days after receiving them.

Upon request ofthe employee, _ County will provide a statement that contains the
number of workdays used for military leave in the fiscal year as well as a statement of the
number of workdays left for use during the fiscal year.

_ County employees who leave their positions because of being called to active military
service or who voluntarily enter the Armed Forces ofthe United States shall be eligible for re-

employment in accordance with state and federal laws in effect at the time of their release

from duty.


